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(775) 684-3470 i )
COMMUNITY SERVICES BLOCK GRANT : M 2
NOTICE of GRANT AWARD HUSEP 17 PH 3: 51
TEQ THRAN——
Grantee: Douglas County Social Services Tax ID: 88-6000031 CLER

PO Box 218 Request ID: 247.09 Mw&
Minden, NV $9423-0218 CFDA #93.569 B \ g
Contact: Ms. Karen Goode Telephane: (775) 782-6403 4 A ois
Project: Community Action Email: kgoode@co.douglas.nv.us B
Grant Period: 7/1/2014 to 6/30/2015 Vendor #: T40174400G X
m

Praject Description: Community action programs to reduce community and family poverty.

Counties to be served: Rural\Rural North\Douglas

Approved Budget: 2015 1 $82,152 . L

Employment Assistance - Adults ~ 5-82,—'] 5‘2

TOTAL | $82,152

This grant has been approved for a one-year period, contingent upon performance and availability of funds.

Disbursement of funds: Total reimbursement will not exceed $82,152 during the current year, Funds will be
disbursed primarily on a reimbursement basis, with allowance for advances, in accordance with DHHS Grant

Instruction and Requirements in Attachment B.
Terms and Conditions: In accepting these grant funds, the recipient understands and agrees {o the following.
1. This award is subject lo the availability of appropriate funds,
2. Expenditures must comply with any statulory guidelines, DHHS Grant Instructions and Requirements, and the
State Administrative Manual,
3. Expenditures must be consistent with the narrative, goals and objectives, and budget as approved and documented in
Attachment A,
4. Grantee must comply with the DHHS Grant Conditions and Assurances, Federal Assurances, and DHHS Grant Instructions
and Requirements in Attachment B. .
5. Grantee must comply with all applicable Feders! regulations including but not limited to;

»  Audit requirements for graniees that expend more than $750,000 in Federal awards during the grantee's fiscal year,

» Title 2 of the Code of Federal Regulations (CFR) including , but not limited to, 2 CFR 200 (replacing OMB Circular A-
21 for colleges and universities), 2 CFR 225 (replacing OMB Circular A-87 for state and local governments, and 2 CFR
230 (replacing OMB Circular A-122 for non-profit organizations); and

¢ 45 CFR 92,35 requiring that neither the grantee nor its principals are presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from participation in this transaction by any Federal department or
agency.

Grantee must submit the quarterly outcome report for the Grants Management Advisory Committee.

Financial Status Reports and Requests for Funds must be submitied monthly, unless specific exceptions are provided in

writing by the grant administrator,

8. _Grantee must utilize eLogic sofiware or an approved altemative to report services and outcomes.

e

Signatures Dates
Authorized Grantee Official: Plorfiy
Gary Gobelman - / /
GMU Grant Administrator: 8 7 ?' 4

Romaine Gilliland “ v ‘ . A~
Director, DHHS: __ G2 0, o (a0t land W/ LEA‘IJ
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STATE OF NEVADA
DEPARTMENT OF HEALTH AND HUMAN SERVICES
GRANTS MANAGEMENT UNIT

CSBG APFLICATION SFY 2015
July 1, 2014 - June 30, 2015

SECTION A
Applicant information Form

1. | Agency Name: | Douglas County Social Services
Address: P O Box 218, Minden, NV 89423
Contact Karen Goode, Manager
Person/Title: /
Phone: | 775 782-9825 FAX: | 778 782-9874 Email | kgoode@co.

douglas.nv.us

Federal Tax 1.D. #:88-6000031

State Vendor #:

2. | Type of Agency:
Private, non-profit

X__ Public agency

3. | CSBG Award Amount for SFY 2015: $82,152

4. | Name of applicant's authorized representative | Title: Date:
{print): June 11,
Manager 2014

Karen Goode
Signature:
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CSBG APPLICATION SFY 2015
July 1, 2014 - June 30, 2015

NARRATIVE - SECTION F

Provide a description of the servi ve stem and how linkages will be

developed to fill identified gaps in services.

Narrative description is not necessary. The Agency Data Madel provided in
Section D and the signed Nevada Service Delivery Policies located in the
Appendices addresses this narrative item.

Provide a description of how CSBG {u will be egordinated with other public
and private resources. Based on the information provided in the Budget
Summary (Section B), describe how the identified public and private resource

will be utilized to serve individuals and families. The description should be
specific to each program referenced in the Budget Summary. Indicate the

udget items that the lic and private funds will be pay for and how these

funds are combined with CSBG funding to leverage improved and/or expanded
services in the community.

Douglas County Social Services leverages federal, state and county funds to
ensure maximum impact to the Community Action Agency’s grassroots efforts,
The programs described below are funded not only through CSBG, but also local
county, state and federal resources:

ks

Job Readiness Training and Job Search Case Management: Three
Workforce Developmant Case Managers will assist job seekers in revisiting and
reviewing the basic skills for employment and making sure they have the
necessary tools and skills to apply, interview, secure and maintain employment.
Through this program job seekers rebuild confidence, hone their skill sets, and
network with others.

Workforce Case Managers work with job seekers and identify barriers through a
one-on-one assessment that includes an intake interview and checklist. Through
this process, prior employment challenges and successes are discussed and
documented, current challenges (such as childcare, transportation, medical
needs, certifications and training, and tools) are identified, and possible
resolutions to those challenges are prioritized. The result is the formulation of a
written goal structure to systematically arrive at solutions aimed at overcoming
employment barriers.

In certain cases, Direct Service Assistance funds may be issued by the
Workforce Case Manager(s) to reduce employment barriars such as
transportation costs to get to/from job search sites and/or a job itself; telephone
costs to stay connected with potential employers; clothing or tool costs of getting
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back to work; training costs or tuition; or other costs justifiable as necessary to
effectively seek or secure employment. Such services will be issued to targeted
clients who demonstrate active participation in the job search, and who agree to
provide receipts for such items or services.

Workforce Case Managers also inform of available services and make
appropriate referrals to other case managers within Douglas County Soclal
Services or other local pariners that provide supportive services. These services
inciude but are not limited to: Eamed Income Tax Credit; Food Assistance; Food
Stamps; WIC; Energy Assistance; Childcare Support Service; and Free or
Reduced Cost Health Services {i.e. Community Health Clinics, Nevada Health
Link, or Great Basin Primary Care). Case Managers will facilitate weekly peer
networking groups where job seekers share their experiences and opportunities
they have uncovered in seeking work with simitarly situated individuals.

The Workforce Case Managers, along with human resources from local
employers, other employment professionals, and temporary staffing agencies,
will work in partnership to provide a variety of services to local job seekers. The
assistance that will be offered includes an ongoing seties of seminars,
workshops, and groups that provide job seekers with 1) job readiness training, 2)
employment referrals for those ready for employment, 3) knowledge of current
available jobs and 4) skills necessary to apply. Additionally, case management
and small group workshops will include components that prepare job-ready
individuals to retain employment and build a foundation for family sustainability.

The Workiorce Case Managers will follow-up with job seekers through in-person
meetings, telephone calls, emails, or touch-base letter mailed via US Postal
Service in order to continue engagement

Workforce Development and Training Outreach: A Workforce Case Manager
will continue to serve on local and regional boards, advisory committees, and
work groups that address economic recovery and community development
efforts, job creation and workforce training. This active presence strengthens
local awareness of the Workforce Development Program, identifies new and
existing resources for job seekers, and sets the benchmark for employment and
training as a priority within Douglas County's Economic Vitality efforts. Some of
the committees and organizations include but are not limited to the Douglas
County Economic and Community Development Committee, Douglas County
Economic and Vitality K-12 Committee and Workforce Development efforts,
Nevadaworks Board, Northermn Nevada Development Authority's Workforce and
Education Committee, Western Nevada College Advisory Committee, Governor's
Workforce Investment Board — Manufacturer's Sector Council, and the Western
Nevada Development District's Stronger Economies Together Workforce
Development Commitiee.
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Family Financial Sustainability Supports/Training: To support the Agency's
goal of moving individuals and famifies from dependency on public assistance to
self-sustainability, many supports and training opportunities have been integrated
under the job-readiness umbrella. A Workforce Case Manager, in collaboration
with Douglas County Social Services' Housing Program, the Douglas County
Community Food Closet, Nevada State Bank, and other partner agencies will
provide workshops and activities throughout the year to enhance job seekers'
knowledge of altemative financial products for the unbanked or under-banked,
asset development/financial stability resources, budgeting, resource building, and
use of social capital to enhance self-sufficiency. Workshops and activities will
include monthly financial literacy classes, as well as semi-monthly finanecial
management workshops provided by Nevada State Bank.

Provide a description of how the agency will use funds to su it innovative
community and neighborhood based initiatives. These may include direct
services as well as community partnerships, collaborations and coalitions.
Discuss the top 5 projects ranked by impact. (Most CAAs are jnvolved in at least
ne projact that fits this criteria, If your agency is currently not involved in any of

these initiatives, indicate the barriers that your agency faces in working on
projects such as these.)

Douglas County Sacial Services (DCSS) has implemented an innovative
community-based initiative to address five of the six national performance goals
for CAAs receiving CSBG funds. During the previous fiscal year two case
managers began inviting clients to the “Getting Ahead in a Just-Gettin' By World"
workshop. This innovative 16-week workshop developed by Philip DeVol and
based on the work of “Bridges Out of Poverty” has the potential to help low-
incorne people become more self-sufficient, improve the conditions in which low-
income people live, develop partnerships among supponters and providers of
services to low-income people, and assist low-income people strengthen family
and other supportive environments.

»  Low-income people become more seif-sufficient: The Getting Ahead
workshop/workbook looks at poverty research in four categories: individual
behaviors and circumstances, community conditions, exploitation, and
political/economic structures. One tangible aspect of Getling Ahead is that it
helps low-income people see that the choices and behaviors of the individual
have an impact on ones' circumstances. Specifically the workshop empowers
low-income people to explore altemate abstract solutions to their everyday
concrete problems. One example of an abstract solution to a concrete
problem was when one of our unemployed participants decided to goa
technical school to eam a welding certificate. After he completed the
certification pragram, he was able to find work that paid well above a living
wage and achieved self-sufficiency.
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* The conditions in which low-income people’s lives are improved: One of
the projects that Getting Ahead participants complete during the 16-week
course is a community assessment. In groups, participants assess nine
community conditions giving a grade of 1 to 5 for each category. These
assessments have been used at DCSS to determine gaps in community
services and initiate plans to address these gaps. An example of a gap that
was identified through the community assessment is the lack of public
transportation.

* Low-income people own a stake in their community: Recently, a group of
Getting Ahead graduates volunteered to plant vegetables on two plots in the
community garden. One plot's vegetables will be set aside for the local food
closet, and the other plot will be for the Getting Ahead graduate's households.
Another outcome from our graduates is the desire to get involved in the up-
coming midterm elections and become informed voters.

* Partnerships among supporters and providers of services to low-
income people are achieved: The nature of Getting Ahead provides many
opportunities for partnerships in the community. Thus far, Getting Ahead has
partnered with two faith-based communities, the larger county network
{outside social services), local business partners, and other private citizens.
These partners have provided meals, childcare, and other volunteer hours to
allow the workshops to continue and thrive.

* Low-income people, especially vulnerable populations, achiave their
potential by strengthening family and other supportive environments:
One of the many topics addressed in Getting Ahead is generational poverty,
or having been in poverty for at least two generations. Sometimes in
generational poverty, counterproductive traditions are passed down from prior
generations — such as the lack of value in the benefits of education. Other
parenting topics, such as the language experience and development by
economic class are discussed in Gelting Ahead'to help parents understand
the handicap that many low-income children face when entering school. One
Getting Ahead graduate made the commitment to spend time reading to her
children as a result of the workshop.

DCSS will continue to offer this 16-week workshop twice a year for up to
twelve participants per session. DCSS wili expand its network of community
partners to support these low-income participants. DCSS will continue the
work with the community garden, and explore other opportunities for low-
income people to own a stake in the community.

4, Describe the emergency assistance that will be provided to indjviduals and

clients. Identify the types of assistance and briefly describe what is provided and

how it is provided.
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Douglas County Social Services may assist residents with living expenses
including food, rent, and utitity bills. In most cases, during an appointment,
referrals to other resources will also be made.

Emergency Food

Many individuals and households may be efigible for vouchers to the Carson
Valley Community Food Closet. The Food Closet can also be helpful in obtaining
non-food needs such as personal care items, paper products and diapers. These
vouchers are often used as a way to extend any food stamp (SNAP) benefit the
household receives or reserve cash funds for other expenses.

Rent

A household that meets County income guidelines may be eligible for assistance
in paying rent not more than one time per year, All household income is
assessed in determining the amount that can be paid toward a resident's rent. it
cannot be expected that the whole amount of rent can be paid and the landiord
must agree to accept the terms of the County's payment. In each case, the
resident must also have a clear plan for continued payment of rent after the
County assistance. Other qualifications may apply depending on household
characteristics,

Utilities

Households meeting County and/or other program guidelines may be eligible for
assistance in paying necessary utility bills. Necessary utilities include power,
heat, and water. Whenever possible, the household will be referred to additional
Support services that exist in the region including Energy Assistance Program,
SAFE, Salvation Army, etc. Utility assistance is available no more than once per
year per household.

DCSS is an intake site for the Energy Assistance Program (EAP) where eligible
houssholds can submit an application with the necessary documentation to be
submitted to EAP with a record of its submission date.

Dascribe the key linkages that exist between your agency and other public and

on-profit agencies to coordinate s and avoid duplication. You do not
have to describe every linkage. Only describe the major ones and indicate your
agency's gverall strateqgy for coordinating with other community pariners.

Agency staff represents Douglas County on several local and regional boards
and initiatives, such as the Partnership of Community Resources, Mental
Health Stakeholders, Carson Valley Chamber of Commerce, Douglas County
Economic Vitality and others that focus on a collaborative approach to
addressing community health and economic issues. It is through many of
these collaborative partnerships that creative solutions to the unmet needs of
the community are identified.
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If your agency has an employment assistance program, indicate how it is
coordinated with other employment service providers {n the community.

Douglas County Workforce Program coordinates with other service providers to
avoid duplication of services and to offer a job seeker a range of services.
Though a job seeker may be referred to another agency, DCSS Workforce
Program will continue to help the job seeker with needs not met by the other
resources. All of our partner agencies may refer job seekers to the job-readiness
workshops held at DCSS or for pre-employment costs that may hinder a job
seeker from accepting work (such as the purchase of a gaming card, TB test, or
background check). Twice a year DCSS holds a job fair in Douglas County.
DCSS and Carson City Human Services coordinate their respective job fairs so
that they are spread throughout the year. Other coordination of services includes
the following providers:

Job Opportunities in Nevada (JOIN) - offers job seekers competency
assessments, computer skills classes, and a basic adult education program.
DCSS Workforce participants are encouraged to register for appropriate classes.

Job Connect of Nevada - DCSS refers job seekers who have a felony record to
the Job Connect specialized program for felons. Veterans are also referred to
Job Connect offers specialized assistance.

Private Sector -Temporary staffing agencies such as Prologistix and A2Z
Staffing support the DCSS Workforce Program in that they offer job seekers
training opportunities such as Flagger certification and provide professional
development through the DCSS's job seekers networking group. Prologistix has
also sent a guest speaker to DCSS's semi-annual job readiness seminars.
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CSBG APPLICATION SFY 2015
July 1, 2014 - June 30, 2015

ANNUAL GOALS - SECTION G

Use the following template. Copy and paste the Goal and Description of how this
goal will be accomplished as needed in order to add on additional goals,

Program/Family Development

A. Goal: By June 30, 2015, DCSS will assist 100 individuals or families to move
from poverty to self-sustainability by removing barriers to initial or continuous
employment. DCSS will augment its service to low-income families by providing
wrap-around services that are intensive, individualized and co-managed by

multiple caseworkers, The various wrap-around services include one ar more of
the following:

Description of how this goal will be accomplished:;

* Assist job seekers to obtain tools, uniforms, school supplies, textbooks,
tuition, and other iterns in support of education and training.

*» Provide clothing assistance for potential interview opportunities.

* Provide pathways for skills/competencies required for employment.

« Obtain access to a driver's license, vehicle registration, or fuel assistance.

*» Provide safe and affordable housing.

* Provide food assistance.

* Provide energy assistance.

+ Provide pathways for post-secondary education programs to obtain a
certificate or diploma.

* - Provide pathways for GED/HSE tutoring to receive a certificate or diploma.

*

Provide other assistance that removes barriers to employment or family
stability.

B.  Goal ByJune 30, 2015, DCSS will assist 20 housing clients to achieve self-
sufficiency through intensive case management.

Description of how this goal will be accomplished:

* Unemployed/under-employed adults will participate in workforce
development programs.

* Adults will enroll in life skills classes. (Budgeting, Getting Ahead, etc.)

C. . Goal: By June 30, 2015, 60 households will successfully complete a financial
literacy workshop.
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Description of how this goal will be accomplished:

» DCSS will partner with local financial institutes to provide financial Iiteracy
workshops for pariicipants.

» DCSS Housing Case Manager will work with participants on asset
building.

Community Engagement

A. Goal: DCSS wilt engage 5 new partners (business and faith-based) working to
reduce poverty in Douglas County.

Description of how this goal will be accomplished:

* DCSS will promote Getting Ahead program as a way to engage
community partners in both understanding and affecting poverty in
Douglas County.

» DCSS will provide meaningful opportunities for volunteerism and concrete
supports from local organizations and businesses.

» DCSS will track the number of partners, volunteer hours and in-kind
donations to assess progress.

Agency Capacity Building

A. Goal: DCSS will strengthen governance by reviewing the existing Charter and
making improvement to reflect 2014 CSBG State Guidance by January 31, 2015.

Description of how this goal will be accomplished:

= - Social Services Manager will attend trainings on the Nevada CSBG Community
Action Agency (NCAA) Board Development Plan.

» Social Services Manager wili propose to the Tripartite Advisory revisions to
current Bylaws as needed.

B.  Goal: DCSS will strengthen the ability to report on program outcomes through
utilization of the Service Delivery Model and eLogic Model software.

Description of how thjs goal wiil be accomplished:

» DCSS will provide its case managers regular trainings/workshops with the eLogic
Model software to ensure understanding of its case management capabilities.

» DCSS will run quarterly reports with the eLogic Model software on program
outcomes to track progress of agency perdformance.
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M6 Reporting Deadlines

[
1

Required reports are due semi-annually, January 31 and July 31 of each year.

Agency Certitication for SFY 2015

The agency agrees to work with the Department of Health and Human Services, Grants
Management Unit (GMU) to implement these policies in conjunction with the eLM 3.0 software
and work on improving usage of the software based on periodic performance reports. The
agency agrees 1o participate in training and support apportunities arranged by the GMU in order
to ensure that the Nevada Service Delivery Model, policies and eLM 3.0 software are .
successfully Implemented.

AGENCY:

Signature: KM sg et

Title: -n" VR N
Date: é/go{ )L\

© The Nevada Departmen! of Health and Human Services, Nevada Community Actlon Assoclation, The Cantar for Appiied
Management Practices (CAMP), 4/16/14. Tha Nevada CSBG Policles and Servics Delivery Modal documeni cannol ba repraduced
or copiad without written panmission of the above Whrea clted organizalions, "
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Department of Health and Human Services, Director’s Office
Grants Management Unit
(Effective July 1, 2014 through June 30, 2015)

FY15 CONDITIONS AND A CES
General Conditions

L.

Nothing contained in this Agreement is intended to, or shall be construed in any manner, as creating or
establishing the relationship of employer/employee between the parties. The Grantee shall at all times
remain an “independent contractor” with respect to the services to be petformed under this Agreement. The
Department shal) be exempt from payment of all Unemployment Compensation, FICA, retirement, life
and/or medical insurance and Workers' Compensation Insurance as the Grantee is an independent eatity.

The Grantee shall hold harmless, defend and indemnify the Department from any and all claiims, actions,
suits, charges and judgments whatsoever that arise out of the Grantes's performance or nonperformance of
the services or subject matter called for in this Agreement.

The Department or Grantee may amend this Agreement at any time provided that such amendments make
specific reference to this Apreement, and are executed in writing, and signed by a duly anthorized
representative of both organizations. Such amendments shall not invalidate this Agrecment, nor relieve or
release the Department or Grantee from its obligations under this Agrecment.

The Department may, in its discretion, amend this Agreement to conform with federal, state or local
Bovemmental guidelines, policies and available funding amounts, or for other reasons. If such amendments
result in a change in the funding, the scope of services, or schedule of the activities to be undertaken as part

of this Agreemeat, such modifications will be incorporated only by written amendment signed by both the
Department and Grantee.

Either party may terminate this Agreement at any time by giving written notice to the other pasty of such
termination and specifying the effective date thereof at Jeast 30 days before the effective date of such
termination, Partial terminations of the Scope of Work in Attachment A may only be undertaken with the
prior approval of the Department. In the event of any termination for coavenience, all finished or
unfinished documents, data, studies, surveys, reports, or other materials prepared by the Grantee under this
Agreement shall, at the option of the Department, become the property of the Department, and the grantee
shall be entitled to receive just and equitable compensation for any satisfactory work completed on such
documents or materials prior to the termination.

The Department may also suspend or terminate this Agreement, in whole or in part, if the Grantee
materially fails to comply with any term of this Agreement, or with any of the rules, regulations or
provisions referred to herein; and the Department may declare the Grantee ineligible for any further
participation in the Departinent’s Grant Agresments, in addition to other remedies as provided by law. In the
event there is probable cause to believe the Grantee is in noncompliance with any applicable rules or
regulations, the Department may withhold funding as outlined in the FY15 Grant Instructions and
Requirements.

DHHS Grant Assurances
Revised 6.18.14 Page 1 of 4
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Departmient of Health and Human Services, Director's Office
Grants Management Unit
(Effective July 1, 2014 through Jane 30, 2015)

Grant Agsurances

A signature below indicates that the applicant is capable of and agrees to meet the following reguirements, and
that all information contained in this proposal is true and correct.

1.

2.

7.

10.

11.

12

Adopt and maintain a system of intemal controls which resuits in the fiscal integrity and stability of the
organization, including the use of Generally Accepted Accounting Principles (GAAP).

Compliance with state insurance requirements for general, professional, and automobile [iability;

workers' compensation and employer's liability; and, if advance funds are required, commercial crime
insurance.

These grant funds will nat be used to supplant existing financial support for current prograsms.

No portion of these grant funds will be subcontracted without prior written approval unless expressty
identified in the grant agreement.

Cormpliance with the requirements of the Civil Rights Act of 1964, as amended, and the Rehabilitation
Actof 1973, P.L. 93-112, as amended, and any relevant program-specific regulations, and shall not
discriminate against any employee for employment because of race, national origin, creed, color, sex,
religion, age, disability or handicap condition (including AIDS and AIDS-related conditions).
Compliance with the Americans with Disabilities Act of 1990 (P.L. 101-136), 42 U.S.C. 12101, as
amended, and regulations adopted there under contained in 28 CFR 26.101-36.999 inclusive, and any
relevant program-specific regulations.

Compliance with Title 2 of the Code of Federal Regulations and any puidance in effect from the
Office of Management and Budget (OMB) related (but not limited to) audit requirements for
grantees that expend $750,000 or more in Federa! awards during the grantee’s fiscal year.
Certification that neither the grantee nor its principals are presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from participation in this transaction by any
Federal department or agency. This certification is made pursuant to regulations implementing

Executive Order 12549, Debarment and Suspension, 28 C.F.R. pt. 67 § 67.510, as published as pt. VII of
May 26, 1988, Federal Register (pp. 19150-19211).

No funding associated with this grant will be used for lobbying.

Disclosure of any existing or potential conflicts of interest relative to the performance of services
resulting from this grant award.

Provision of a work environment in which the use of tobacco products, alcohol, and illegal drugs will
not be allowed.

Compliance with Grant Instructions and Requirements from the Grants Management Unit. (Online:
hup:ﬂdhhs.nv.govlf'mgmmslﬁramleinks,to__GMU_News._Repons,.,and_Grantw__Ducumentsl.)

Douglas County Social Services

Name and Title (typed)

ty Board of Commissioners

DHES Grant Assurances
Revised 6.18.14 Pege 2 of'4
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Department of Heaith and Human Services, Director’s Office
Grants Management Unit
(Effective July 1, 2014 through June 30, 2015)
Lobbying

* An organization receiving grant funds through the Grants Management Unit of the Nevada Department of
Health and Human Services shall not use grant funds for any activity related to the following.

1. Any attempt to influence the outcome of any Federal, State or local election, referendurn, initiative or
similar procedure, through in-kind or cash contributions, endorsements, publicity or a similar activity.

2. Establishing, administering, contributing to or paying the expenses of a political party, campaign,
political action committee or ather organization established for the purpose of influencing the outcome
of an election, referendum, initiative or similar procedure.

3. Any attempt to influence:
(a) The introduction or formulation of Federal, State or local legislation; or

(b) The enactment or modification of any pending Federal, State or local legislation, through
communication with any member or employee of Congress, the Nevada Legislature or a local
governmental entity responsible for enacting local legislation, including, without limitation, efforts
to influence State or focal officials to engage in a similar lobbying activity, or through
communication with any governmental official or employee in connection with a decision to sign or
veto enrolled legislation.

4. Any attempt to influence the introduction, formulation, modification or enactment of a Federal, State or
local rule, regulation, executive order or any other program, policy or position of the United States
Govemnment, the State of Nevada or a local governmental entity through communication with eny
officer or employee of the United States Government, the State of Nevada or 2 local governmental
entity, including, without limitation, efforts to influence State or local officials to engage in a similar
lobbying activity.

5. Any attempt to influence;
(8) The introduction or formulation of Federal, State or local legislation;
(b) The enactment or modification of any pending Federal, State or local legislation; or

(c) The introduction, formulation, modification or enactment of a Federal, State or local rule, regulation,
executive order or any other program, policy or posifion of the United States Government, the State
of Nevada or a local governmental entity, by preparing, distributing or using publicity or
propaganda, or by urging members of the general public or any segment thereof to contribute to or
participate in any mass demonstration, march, rally, fondralsing drive, lobbying campaign or letter
writing or telephone campaign.

6. Legislative liaison activities, including, without limitation, attendance at legislative sessions or
conunitiee hearings, gathering information regarding legislation and analyzing the effect of legislation,
when such activities are carried on in support of or in knowing preparation for an effort to engage in an
activity prohibited pursuant to subsections 1 to 5, inclusive.

7. Executive branch liaison activities, including, without limitation, attendance at hearings, gathering
information regarding a rule, regulation, executive order or any other program, policy or position of the
United States Government, the State of Nevada or a local governmental entity and analyzing the effect
of the rule, regulation, executive order, program, policy or position, when such activities are carried on
in support of or in knowing preparation for an effort to engage in an activity prohibited pursuant to
subsections 1 to §, inclusive,

DHHS Grant Assurances
Revised 6.18.14 Page 3af 4



Bk B914
J— 5 5

Department of Health and Human Services, Director's Office
Grants Management Unit
(Effective July I, 2014 through June 30, 2015)

* Anorganization receiving grant funds through the Grants Management Unit of the Nevada Department of
Health and Human Services ma din Anner a jzed in i grant funds for

any activity directly related to educating persons in a nonpartisan manner by providing factual information
in a manner that is:

1. Made in a speech, article, publication or other material that is distributed and made available to the
public, or through radio, television, cable television or other medium of mass communication; and

2. Not specifically directed at;

(8) Any member or employee of Congress, the Nevada Legislature or a local governmental entity
responsible for enacting local legislation;

(b) Any govemmental official or employee who is or could be involved in & decision to sign or veto
enrolled legislation; or

(c) Any officer or employee of the United States Government, the State of Nevada or a local
governmental entity wko is involved in introducing, formulating, modifying or enacting a Federal,
State or local rule, regulation, executive order or any other program, policy or position of the United
States Government, the State of Nevada or a local governmental entity.

This provision does not prohibit a grantee or an applicant for a grant from providing information that is directly
related to the grant or the application for the grant to the Department of Health and Hurnan Services Grants
Management Advisory Committee.

DHHS Grant Assurances
Revised 6.18.14 Pege 4 of 4
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OMB Approval No, 4040-0007

ASSURANCES - NON-CONSTRUCTION PROGRAMS Expiration Daja: 0M30/2014

Public reporing burden for this collection of Infarmallon is estimated o average 15 minules per response, Inciuding time for reviewing
instructions, saarching existing data sources, gethering and malntalning the data needed, and campleting and reviswing the collection of
Information. Send comments regarding the burdan astimale or &ny other espact of Ihis colfeciion of Information, including suggestions for
raducing this burden, la the Office of Menagament and Budgel, Paperwork Reduclion Project (0348-0040), Washington, DC 20503,

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET.
SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY,

NOTE: Ceriain of these assurances may not be applicabie to your project or program. If you. have quastions, plaase contoct the
awarding agency. Further, carlain Federal awarding agencles moy require applicants lo cerbly to additional assurances. If such
is the case, you wili ba notifiad,

As the duly euthorized reprasentstive of the appiicant, | ceriify thal the applicant:

1.

Has the legal autherity to apply for Faderal esslstanca
and the Instéutionsl, managarial and financial capability
{Including funds sufficient to pay the non-Fedenmal share
of project cast} to ensure proper planning, management
and completion of the projuct dascribed In this
appileation,

Act of 1873, as amended {20 USC. §794), which
prohiblls diecimination on the basis of handicaps; (d)
the Age Disciimination Act of 1475, as amendad (42
U.5.C. §§8101-6107), which prohibiis diserimination
on the basis of age; (a) the Drug Abuse Office and
Trestment Act of 1872 (P.L. 92-255), a8 emended,
felsting o nondiserimination on tha basls of drug

2. Will glva the awsrding egency, the Complrotier General abuse; (f) the Comprehensive Alcohol Abusa and
of the United Statas and, ¥ appropriste, the Slate, Alcohelism Pravention, Trastment and Rehabllitation
through any euihordzed representative, access to and At of 1870 {P.L. 91-816}, as amendad, relaling to
the right 1o examine all records, books, papers, or nondiscimination on the basis of sfcohol abusa or
documants relaled 1o the award: and will eslablish s alcohollsm; {g) §§623 and 527 of tha Public Haalth
proper accounting aysiem In accordance with ganerally Servics Act of 1812 {42 U,5.C. §5§290 dd-3 and 280 og-
accapted accounting standards or egency directives. 3}, as amendad, relating fo confidantality of alcohol

and drug abuse pelient records; {h) Tilla VI of the

3. Wil esishlish safeguards to prohibit employess from Civil Rights Act of 1958 (42 11.5.C. 553601 et 8eq.), 8
using thalt posilions for & purpose thal conslilutes or amanded, relating 1o nondiscdmination In tha sala,
presents the mppearance of personal or organizational rental or {nencing of housing: () any other
conflict of Inleresl, or parsonal gain. nondiscriminalion pravisions in tha apecdific statule{s)

under which applicalion for Federal assistance i3 being

4. Will Initiate and complete the wark within the appiicabie wmade; end, {§} lhe raguiements of any olher
time frame afler recaipl of appreval of the ewarding nandisciminalion stalite(s) which may apply to the
agency. application,

5. Will comply with tha Interpovemmenta! Personnel Act of Wi comply, or haa aimady complied, with the
1870 (42 U.S.C. §§4728-4763) relsting tn prescribad requiremenis of Titles | and It of the Uniform
slandards for merit sysisens for programs fundad under Relocolion Assistance end Rsal Property Acquisition
one of the 18 stalules or regulstions specifled in Policies Act of 1970 (P.L. 91.848) which provide for
Appendix A of OPM's Stendards far & Meril Syslem of fair and equitable treatmenl of parsons displacad or
Parsonnel Administration (§ C.F.R. 500, Subpert F), whosa properly Is aequired as a rasull of Faderal or

federaly-assisted programs. These requirmmants apply

8. Wil comply with el Federal stetules ralating to to all Inlerests In real property ecquined for project
nondiscrimination. Thase Inciude bt are nol limited to: purposes regerdiess of Federal panlcipation In
(a) Title Vi of tha Civii Righls Act of 1964 {P.L. 88.352) purchases,
which prohibits discrimination on the basis of racs, color
or nelipnal ongin; (b) Tibe IX of the Education Wil comply, as applicable, with provisions of Lhe
Amendmanis of 1872, a5 amended (20 U.S.C. £§188B1- Haleh Act {5 U.S.C, §51501-1508 mng 1324-7328)
1883, and 1885-1686), which prohibils discrimination on which limit the poiiical activitian of employses whose
the basls of sex; {c) Section 504 of tha Rehabllitation principal employman! aclivities sre funded In whole ar

in part with Federal funds.
Praviaus Edition Usabie

Authorized for Local Reproduction

Standard Fom 4248 [Rev. ¥.97)
Prascribad by OMB CIfu{arAdﬂ!
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Wl comply, 28 oppicabia, wih (ha provisions of the Davis-
Bacon Act (4D U.8.C. §§278a to 2758-7), the Copatand Act
{40 US.C B278c and 18 U.5.C. 5674), and the Contract
Work Hours snd Salely Standards At (40 US.C. §§227-
333), regending jabor standards Jor fadaraliy-assictod
conatruelion ubagrasmants,

Will comply, if appicable, with fiood Isurance purchase
roquimmenis of Saction 102{e} of the Fiood Disastnr
Profecion Ach of 1973 [PL 83-238) which requives
rociplents in 2 special flood hazard area i participate b the
program and ko purchass food insurance ¥ the total cost of
Insursbis ennsiruction and sequisiton ls $10,000 or more.

wi comply with envinmenial standends which may ba
prescibed pursuset to the folowing: {e) Institution of
snvirenmerniel qualily conmi meastitat under tha Nationsl
Envimamenial Poiicy Aci o! 1858 (PL, 61-183) and
Exacullve Order (ED) 11894; (b) notification pf violeting
faclties pursuant to ED 11738; (c) protaction of wetiands
purstsnl bo EC 11000; (d) eveluation of Nood hazards In
floodpiains in eccordance with EG 11988; (o) assumnts of
project consislancy with {ha mpprovid Siste munsgamant
progrem deveiopad undar (e Coastsl Zann Managameant
Acl of 1872 (18 U.5.C. §§1451 ot san); () conformity of
Federal actions to Steie (Claan Alr} Implementalion Plans
under Section 178{c) of the Clasn Alr Ad of 1855, ns
amandsd {42 L.S.C. 557401 ol seq.); {9} peotecton of
undarground sources of ddvkdng waler under ths Sefe
Dednking Water Act of 1974, as amended {PL. 93-523);
and, (h) prolaction ol endangered species under t
Endangered Spacina Al of 1973, as smended {PL. §3-
203)

12,

13

14,

15.

18.

LA

18.

Will comply with the Wild and Beerlc Rivers Act of
1988 (18 U.G.C. 851271 ol seqg.) moistad b prolecting
Loiiponants or potentisl componsnis of Iha natieng
wild and? scanic rivers systam,

W assist tha awarding sganzy In agzuring

with Saction 108 of thy National Historic

Acl of 1888, s amonded {16 US.C, §470), EO 3150
{idaniificalion and protaction of historie proparties), and
tha Amchaeniogical and Historle Preservelion Ag of
1974 (18 U.S.C, §84698-1 ot 5BG.).

Wit comply with F.L. 83:348 mgarding the prolaction of
hunan subjacts wolvad in resaarch, deveicpment, and
Folalsd activilies supporied by this sward of ssaislance.

Wil comply with ths Leborstory Animsl Walfarg Act of
1880 {F.L. B9-544, au amanded, 7 US.C. 552131 o
seq.) partaining Y tha cors, handling, snd trestment of
wamm blooded snimals hald for resasrch, tenching, or
ather aciiviies supperted by this awsd of asalstancs.

W comply with the Load-Besad Paini Pulsoring
Pravantion Adt (42 U.5.C. §§4801 of seq) which
proibie the usa of iead-based patal In constrictian or
rahebation of residence struciures.

Wil cauma 10 be parfarmad the mquired finandal and
compitanca sudits in accontence wih 2 Bingln Audit
Act Aseandments of 1006 and OMB Clrculsr No. A-133,
“Audils of States, Local Govemnmants, and Non-Profit
Osganitstions.”

Will camply with all applicubis requimmants of sil clher
Fudmlhvn.lmwnamn.m.mmﬁdns
govaming this progrem.

fme

c /K.LZ_J Y

Pard o5 (ommission
Uiee- Chairgoman

'IDOug aﬁmémaﬁ*rj

DATE SUBMITTED
May 30, 2012

Sundard Form 4248 ("l! T47) Back
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CERTIFICATION REGARDING LOBBYING
Certifieatlan for Contracts, Grants, Loans, and Cooperstive Agreements
“The undezsigned certiffes, 1o the best of his of her lmowledpe and bellef, that:

(1) No Federal sppropriated fimds have been paid or wilt bs paid, by or on behalf of the undersigned, to any person
for influencing or ettempting to Infleence 2n afficer or employes of an agency, 8 Member of Congress, an offieer or
employee of Congress, or an employer of 8 Member of Congreas in comnestion with the swarding of any Federal
contract, the making of any Federal grant, the meking of any Federal loan, the entering Into of sny cooperative
sgreceent, and the exiension, comtinuaton, renawal, amendment, or modification of any Federa] contract, grant,
loan, or cooperadve agreement.

(2} If any funds other than Federat sppropristed funds have been pald or will be paid Io eny person for influencing or
attzmpling to [nfluence an officer or enployee nf any ageacy, a Member of Congress, an officer or emplayee of
Congress, oran employee of a Member of Congress in conaection with this Faderal contract, graat, loan, or
cooperative agreemeny, the undersigned ahall complste and submit Stayvdard Formo-LLL, **Disclosure Form to
Report Loblying ™ in aceordance with 4s instractions,

(3) The undersigned shall require that the Jangunge of this certification be Included fn the awsard documents for s}
subawards at sl Hers {Inehuding subcontracts, subgrants, and contracts under grants, ioans, and cogperstive
ngreements) and thet all subreciplents shalt centify end diselose accordingly, This certifleation [s 8 material
representation of fuct upon which reliance was placed when this transaction was made or ettered into, Submission
of this certification ls 8 prerequisite for making or evtering Into this transaction imposed by section 1352, fitle 31,
U5, Code. Any parson who falls 10 fle the required certification shall be subject to a civil penalry afuot less than
$(0,000 snd not more than $100,000 for each such fallure.

Statement for Loan Guaraniees end Loan nsorance
The undersigned siates, to the best ol his or her knowledge and belief, that:

1€eny fiands have beon paid or wilk be pald 1o any person for influencing or atempiing to inBuense an officer er
employee of any ageacy, n Member of Coagress, an officer or employee of Congress, o¢ an employse of 8 Member
e Congress in connection with thls commbment providing for the Unlted Stales to incure or gunraniee & loan, the
undersigned shall complete snd submit Standard Form-LEL, "' Disclosure Form to Report Lobhying,” in sccordence
with Its Instructlons. Submission of this statemeni is & prerequisise for making or entering into this transaction
Imposed by secsloa 1352, title 31, USS, Code, Any person who falls tao file the required stalement shafl be subject 1o
a clvil penalty of niat lesy than 510,600 and not more than $100,000 for exch nuch faflure,

Tile Bogs DQ C'omrn;ﬁ‘s;an, Vioe Cha:rwo-mn

Orgunization
Douslas Cou nf«j
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CERTIFICATION REGARDING DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS

Certification Regarding Debarment, Suspension, and Other Responsibility Matters--Primery
Covered Transactions

Instructions for Certification

1. By signing and submitting this propasal, the prospective primary participant is providing the
certification set out below.

2. The inability of a person to provide the certification required below will not necessarily result
in denial of panticipation in this covered transaction. The prospective participant shall submit an
explanation of why it cannot provide the cerlification set out below. The certification or
explanation will be considered in contiection with the department or agency's determination
whether to enter into this transaction. However, failure of the prospective primary participant to
furnish a certification or an explanstion shal) disqualify such person from participation in this
transaction.

3. The certification in this clause is a material representation of fact upon which reliance was
placed when the department or agency determined to enter into this transaction, If it is later
detenmined that the prospective primary participant knowingly rendercd an esroneous
certification, in addition to other remedies available to the Federal Government, the department
Or agency may terminate this transaction for cause or default,

4. The prospective primary participant shall provide immediate written notice to the department
or agency to which this proposal is submitted if at any time the prospective primary participant
learns that its certification was erroneous when submitted or has become erroneous by reason of
changed circumstances,

5. The terms covered transaction, debarred, suspended, ineligible, lower tier covered transaction,
participant, person, primary covered transaction, principal, proposal, and voluntarity excluded, as
used in this clause, have the meanings set out in the Definitions and Coverage sections of the
rules implementing Executive Order 12549, You may contact the department or agency to which
this proposal is being submitted for assistance in obtaining a copy of those regulations.

6. The prospective primary participant agrees by submitting this proposal that, should the
proposed covered transaction be entered into, it shall not knowingly enter into any lower tier
covered transaction with a person who is proposed for debarment under 48 CFR part 9, subpart
9.4, deberred, suspended, dectared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency entering into this transaction,
7. The prospective primary participant further agrees by submitting this proposal that it will
include the clause titled **Certification Reparding Debarmeat, Suspension, Ineligibility and
Voluntary Exclusion-Lower Tier Covered Transaction," provided by the department or agency
entering into this covered transaction, without modification, in all lower tier covered transactions
and in all solicitations for lower tier covered transactions.

8. A participant in a covered transaction may rely upon & certification of a prospective participant
in a lower tier covered transaction that it is not proposed for debarment under 48 CFR part 9,
subpart 9.4, debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the
method and frequency by which it determines the eligibility of its principals. Each participant



LU LT U

may, but is not required to, check the List of Parties Excluded from Federal Procurement end
Nonprocurement Programs.

9. Nothing contained in the foregoing shall be construed 1o require establishment of a system of
records in order to render in good faith the certification required by this clause, The knowledge
and information of a participant is not required to exceed that which is normally possessed by a
prudent person in the ordinary course of business dealings.

10. Except for transactions authorized under peragraph 6 of these instructions, if a participant in
& covered transaction knowingly enters into a lower tier covered transaction wi a person who is
proposed for debarment under 48 CFR part 9, subpart 9.4, suspended, debarred, ineligible, oe
veluntarily excluded fom participation in this transaction, in addition to other remedies available
to the Federal Government, the department or agency may terminate this transaction for cause or
defauit.

el 2t a TET LT Y

Certification Regarding Debarment, Suspension, and Other Responsibility Matters--Primary
Covered Transactions

(1) The prospective primary participant certifies to the best of its knowledge and belief; that it
and its principals:

{a) Are not presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded by eny Federal department or agency;

(b) Have not within a three-year period preceding this proposal been convicted of or had a civil
judgment rendered against them for commission of fraud or a criminal offense in connection
with obtaining, attempting to obtain, or performing a public (Federal, State or local) transaction
Or contract under a public transaction; violation of Federal or State antitrusi statutes or
comunission of embezzlement, theft, forgery, bribery, falsification or destruction of records,
making felse statements, or receiving stolen property;

(c) Are not presently indicted for or otherwise criminally or civilly charged by a governmental
entity (Federal, State or local) with commission of any of the offenses enumerated jn paregraph
(1)b} of this certification; and

{d) Have not within a three-year petiad preceding this application/proposal had one or more
public transactions (Federal, State or local) terminated for canse or default.

(2) Where the prospective primary participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.

Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion—Lower
Tier Covered Transections

Instructions for Certification

1. By signing and submitting this proposal, the prospective lower tier participant is providing the
certification set out below,

2. The certification in this clause is a material representation of fact upon which reliance was
placed when this transaction was entered into. If it is later determined that the prospective lower
tier participant knowingly rendered an erroneous certification, in addition to other remedjes
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available to the Federal Govemment the department or agency with which this transaction
originated may pursue avajlable remedies, including suspensjon end/or debarment.

3. The prospective lower tier participent shall provide immediate written notice to the person to
which this proposal is submitted if at any time the praspective lower tier participant leamns that
its certification was erroneous when submitted or had become erroneous by reasen of changed
circumstances,

4. The terms covered transaction, debarred, suspended, ineligible, lower tier covered transaction,
participant, person, primary covered transaction, principal, proposal, and voluntarily excluded, as
used in this clause, have the meaning set out in the Definitions and Coverage sections of rules
implementing Executive Order 12549, You may contact the person to which this proposal is
submitted for assistance in obtaining a copy of those regulations.

3. The prospective lower tier participant agrees by submitting this proposal that, [[Page 33043]]
should the proposed covered transaction be entered into, it shall not knowingly enter into any
lower tier covered transaction with a person who is proposed for debarment under 48 CFR part 9,
subpart 9.4, debarred, suspended, declared ineligible, or voluntarily excluded from participation
in this covered transaction, unless suthorized by the department or agency with which this
transaction originated.

6. The prospective lower tier participant further agrees by submitiing this proposal that it will
include this clavse titled **Certification Regarding Debarment, Suspension, Ineligibility and
Voluntary Exclusion-Lower Tier Covered Transaction,” without modification, in all lower tier
covered transactions and in all solicitations for lower tier covered transactions,

7, A participant in a covered transaction may rely upon & certification of a prospective participant
in B lower tier covered transaction that it is not proposed for debarment under 48 CFR part 9,
subpart 9.4, debarred, suspended, ineligible, or volunterily excluded from covered transactions,
unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each perticipant may, but is not
required to, check the List of Parties Excluded from Federal Procurement and Nonprocurement
Programs.

8. Nothing contained in the foregoing shell be construed to require establishment of a system of
records in order to render in good faith the certification required by this clause. The knowledge
and information of a participant is not required to exceed that which is normally possessed by a
prudent person in the ordinary course of business dealings.

9. Excepi for transactions authorized under paragraph 5 of these instructions, if a participant ina
covered transaction knowingly enters into a lower tier covered transaction with & person who is
proposed for debarment under 48 CFR part 9, subpart 9.4, suspended, debarred, ineligible, or
voluntarily excluded from participation in this transaction, in addition to other remedies available
to the Federal Government, the department or agency with which this transection originated may
pursue available remedies, including suspension end/or debarment.

LAl e 1Y)

Certification Regarding Debamment, Suspension, Ineligibility an Voluntary Exclusion—Lower
Tier Cavered Transactions

(1) The prospective lower tier participant certifies, by submission of this proposal, that neither it
nor its principals is presently debarred, suspended, proposed for deberment, declared ineligible,
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or voluntarily excluded from participation in this transaction by any Federal department or
agency.

(2) Where the prospective Jower tier participant is unable to certify to any of the statements in
this certification, such prospective participant shall attach an explanation to this proposal.
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CERTIFICATION REGARDING DRUG-FREE WORKPLACE
REQUIREMENTS

This certification Is required by the regulations Implementing the Drug-Frea
Workplace Act of 1988: 45 CFR Part 76, Subpart, F. Sectlons 76.630(c) and
(dX(2) and 76.645(a)(1) and (b) provide that a Federal agency may
designate a central receipt point for STATE-WIDE AND STATE AGENCY-WIDE
certfications, and for notification of criminal drug convictlons. For the
Department of Heaith and Human Services, the central pint is: Divislon of
Grants Management and Oversight, Office of Management and Acquisition,
Department of Health and Human Services, Room 517-D, 200 Independence
Avenue, SW Washington, DC 20201.

Certification Regarding Drug-Free Workplace Requirements (Instructions for
Certification)

1. By signing and/or submitting this application or grant agreement, the
grantee Is providing the certification set out below.

2. The certification set out below Is a material representation of fact upon
which reliance is placed when the agency awards the grant. If it Is later
determined that the grantee knowingly rendered a false certification, or
otherwise violates the requirements of the Drug-Free Workplace Act, the
agency, in addition to any other remedies avallable to the Federal
Government, may take action authorized under the Drug-Free Workplace
Act.

3. For grantees other than Individuals, Alternate I applies.
4. For grantees who are individuals, Alternate I applies.

5. Workplaces under grants, for grantees other than individuals, need not be
identified on the certification. If known, they may be Identified in the grant
application. If the grantee does not identify the workplaces at the time of
application, or upon award, If there Is no application, the grantee must keep
the identity of the workpiace(s) on file in Its office and make the Information
available for Federal Inspection. Fallure to identify all known workplaces
constitutes a violation of the grantee's drug-free workplace requirements,

6. Workplace Identlifications must include the actual address of bulldings (or
parts of buildings) or other sites where work under the grant takes place,
Categorical descriptions may be used {e.g., all vehicles of a mass transit
authority or State highway department while In operation, State employees
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In each lacal unemployment office, performers In concert halls or radio
studios).

7. If the workplace Identified to the agency changes during the performance
of the grant, the grantee shall inform the agency of the change(s), if it
previously Identified the workplaces in question (see paragraph five).

8. Definitions of terms in the Nenprocurement Suspension and Debarment
common rule and Drug-Free Workplace common nule apply to this
certification. Grantees' attention Is called, In particular, to the foliowing
definitions from these rules:

Controfled substance means a controlled substance In Schedules 1 through v
of the Controlied Substances Act (21 U.5.C. 812) and as further defined by
regulation (21 CFR 1308.11 through 1308.15);

Conviction means a finding of guilt (including a plea of nolo contendere) or
Imposition of sentence, or both, by any judiclal body charged with the
responsibillty to determine violations of the Federal or State criminal drug
statutes;

Criminal drug statute means a Federal or non-Federal criminal statute
Involving the manufacture, distributlon, dispensing, use, or possession of
any controlled substance;

Employee means the employes of a grantee directly engaged In the
performance of work under a grant, Including: (i) All direct charge
employees; (ii) Al indirect charge employees uniess thelr impact or
Involvement s Insignificant to the performance of the grant; and, {ili)
Temporary personnel and consuitants who are directly engaged in the
performance of work under the grant and who are on the grantee's payroll.
This definition does not Include workers not on the payroli of the grantee
(e.g., volunteers, even If used to meet a matching requirement; consultants
or Independent contracters not on the grantee's payroll; or employees of
subreciplents or subcontractors in covered workplaces).

Certification Regarding Drug-Free Workplace Requirements
Alternate I. {(Grantees Other Than Individuals)

The grantee certifles that It will or wll continue to provide a drug-free
workplace by:
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(a) Publishing a statement notifying employees that the unlawfu)
manufacture, distribution, dispensing, possession, or use of a
controlled substance is prohibited in the grantee's workplace and
specifying the actions that will be taken against employees for
violation of such prohibltion;

(b) Estabiishing an ongoing drug-free awareness program to Inform
employees about -~

(1)The dangers of drug abuse in the workplace;
(2) The grantee's policy of maintaining a drug-free workpiace;

{3) Any avaliabie drug counseling, rehabilitation, and employee
assistance programs; and

(4) The penalties that may be Imposed upon employees for drug abuse
violatlons occurring In the warkplace;

¢) Making it a requirement that each employee to be engaged in the
performance of the grant be given a copy of the statement required by
paragraph (a);

(d) Notifying the employee In the statement required by paragraph (a)
that, as a condition of employment under the grant, the employee will

(1) Abide by the terms of the statement; and

(2) Notify the employer in writing of his or her conviction for a
violation of a criminal drug statute occurring in the workplace no later
than five calendar days after such conviction;

(e) Notifying the agency In writing, within ten calendar days after
recelving notice under paragraph (d)(2) from an employee or
otherwise recelving actual notice of such conviction, Employers of
convicted empioyees must provide notice, Inciuding position title, to
every grant officer or other designee on whose grant actlvity the
convicted employee was working, uniess the Federal agency has
designated a central point for the receipt of such notices, Notice shall
include the Identification number(s) of each affected grant;

{f) Taking one of the following actions, within 30 calendar days of
recelving notice under paragraph (d)(2), with respect to any employee
who is so convicted --

(1) Taking appropriate personnel action against such an employee, up
to and including termination, consistent with the requirements of the
Rehabillitation Act of 1973, as amended; or

kb
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(2) Requiring such employee to participate satisfactorily In a drug
abuse asslistance or rehabllitation program approved for such purposes
by a Federal, State, or local health, law enforcement, or other
appropriate agency;

() Making a good faith effort to continue to maintaln a drug-free
workplace through Implementation of paragraphs (a), (b), {c}, (d), (e)
and ().

(B) The grantee may insert in the space provided below the site(s) for
the performance of work done In connection with the specific grant:

Place of Performance (Street address, city, county, state, zip code)

Check If there are workplaces on fiie that are not identified here.
Alternate II. (Grantees Who Are Ind ividuals)

(a) The grantee certlfles that, as a condition of the grant, he or she
will not engage in the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance In conducting any activity
with the grant;

(b) If convicted of a criminal drug offense resulting from a violation
occurring during the conduct of any grant actlvity, he or she will report
the conviction, In writing, within 10 calendar days of the conviction, to
every grant officer or other designee, unless the Federal agency
designates a central point for the receipt of such notices. When notice
Is made to such a central point, it shall include the identification
number(s) of each affected grant,

{55 FR 21690, 21702, May 25, 1990]

CERTIFICATION REGARDING ENVIRONMENTAL TOBACCO SMOKE

The Pro-Chlldren Act of 2001, 42 U.S.C. 7181 through 7184, Imposes
restrictions on smoking in facilities where Federally-funded children’s

11



LT O 1

services are provided. HHS grants are subject to these requirements only if
they meet the Act’s specified coverage. The Act specifies that smoking Is
prohibited in any Indoor faclilty (owned, leased, or contracted for) used for
the routine or regular provision of kindergarten, eilementary, or secondary
education or library services to children under the age of 18. In addition,
smoking Is prehibited in any indoor Facllity or portlon of a facillty (owned,
leased, or contracted for) used for the routine or regular provision of
federally funded health care, day care, or early childhood development,
Inciuding Head Start services to chlldren under the age of 18. The statutory
prohibition also applies If such facilitles are constructed, operated, or
maintained with Federal funds. The statute does not apply to chlldren’s
services provided In private residences, fadiiitles funded solely by Medicare
or Medicaid funds, portions of faclilties used for inpatient drug or aicohol
treatment, or facllities where WIC coupons are redeemed, Fallure to comply
with the provislons of the Jaw may result in the Imposition of a civil
monetary penalty of up to $1,000 per violation and/or the imposition of an
administrative compitance order on the responsible entity.

12
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